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PROGRAMME

9:30 - 10:00 am i HIGH-LEVEL OPENING SESSION

'+« Panel moderator: Andreia Lourenco Marques, Chair of the Gender
Equality Commission of the Council of Europe, Portugal

i+ Benedetto Della Vedova, Undersecretary of State for Foreign Affairs
i and International Cooperation, Italy

'+ Elena Bonetti, Minister of Equal Opportunities and Family, Italy

'+ Claudia Luciani, Director of Human Dignity, Equality and Governance,
Council of Europe

Helena Dalli, European Commissioner for Equality

10:00-11:15am : SESSION 1: POLICIES AND REFORMS IN FAVOUR OF WOMEN’S
. EMPLOYMENT TO ENCOURAGE GENDER EQUALITY -
. EXAMPLES FROM MEMBER STATES

+« Panel moderator: Eva Fehringer, member of the Gender Equality
i Commission of the Council of Europe, Austria

« Thomas Blomgqvist, Minister for Nordic Cooperation and Equality,
Finland

'+ Elisabeth Moreno, Minister Delegate to the Prime Minister,
© Responsible for Equality between Women and Men, Diversity and Equal
Opportunities, France

« Andrea Orlando, Minister for Labour and Social Policies, Italy

'+ Margareta Madjeri¢, Secretary of State, Ministry of Labour, Pension
System, Famly and Social Policy, Croatia

++ Ekin Delig6z, Parliamentary State Secretary, Federal Ministry of Family
. Affairs, Senior Citizens, Women and Youth, Germany
'+ Rasmus Cruce Naeyé, State Secretary, Ministry of Labour, Sweden

Topics to be addressed:

' » What is the latest situation in the Council of Europe member States
concerning welfare policies in supporting women’s employment?

' > What are examples of policies and reforms to support women's
employment to promote gender equality and work-life balance?

11:15-11:35am | COFFEE BREAK

11:35am - 12:50 pm: SESSION 2: NEW POLICIES AND SERVICES TO PROMOTE GENDER-
+ SENSITIVE WORK-LIFE BALANCE, INCLUDING
 ABETTER SHARING OF CARE RESPONSIBILITIES -
: EMPLOYERS’ PERSPECTIVES

i+ Panel moderator: Tryggvi Hallgrimsson, member of the Gender
Equality Commission of the Council of Europe, Iceland

- Federica Saliola, Lead Economist, World Bank

- Monika Queisser, Head of the Social Policy Division, Organisation for
Economic Co-operation and Development (OECD)

12:50 - 2:30 pm
2:30 - 3:30 pm

3:30 - 4:20 pm

- Kateryna Levchenko, Government Commissioner for Gender Equality,
Ukraine

- Paola Mascaro, G20 Empower Chair 2021
- Sonia Malaspina, Director of Human Resources, Danone Italy & Greece

Topics to be addressed:

» What is the role of welfare policies and services in supporting a more
equal distribution of care work?

» How can family policies support transformative changes in our
societies?

> Welfare measures/best practices from the private sector

» Promising practices

» What are the roles of the public and private sectors in promoting
support for work-life balance?

» Q&A session with participants

LUNCH BREAK

SESSION 3: THE DIFFERENT IMPACTS OF THE COVID-19

PANDEMIC ON THE WORK AND FAMILY RESPONSIBILITIES

OF WOMEN AND MEN

- Panel moderator: Sara Slana, member of the Gender Equality
Commission of the Council of Europe, Slovenia

- Liliana Palihovici, Special Representative of the OSCE
Chairperson-in-Office on Gender

- Emanuela Pozzan, Senior Specialist, Gender Equality, International
Labour Organization (ILO)

- Carlien Scheele, Director, European Institute of Gender Equality (EIGE)

- Pasquale Tridico, President of the National Institute for Social Security
(INPS), Italy

- Paola Profeta, Professor, Bocconi University, Milan, Italy

Topics to be addressed:

» How has the COVID 19 pandemic impacted differently the lives
of women and men with care and work responsibilities?

» What measures have been taken by governments and employers
to support female and male employees? Have teleworking and other
measures been gender-equality-sensitive?

» What are the research outcomes on this topic and what conclusions
should be highlighted?

» Promising practices in terms of recovery and new employment policies.

» Q&A session with participants

CONCLUDING REMARKS

- Panel moderator: Andreia Lourenco Marques, Chair of the Gender
Equality Commission of the Council of Europe, Portugal
Conference Rapporteur: Héléne Périvier, Economist, French
Economic Observatory (OFCE), France

« Claudia Luciani, Director of Human Dignity, Equality and Governance,
Council of Europe

- Elena Bonetti, Minister for Equal Opportunities and Family, Italy



